
 

 
Greenlands State School

 

School review conducted 21 to 22 April 2022 

 

3 reviewers over 
2 days 

Total of 65 interviews 6 community members 
and stakeholders 

14 school staff 33 students 12 parents and carers 

Collaboratively develop a model of collegial engagement based on transparent 
communication, agreed school procedures and standards of practice, and clear processes 
for change management to build professional trust and mutual respect across the school. 
 

 

Staff are dedicated to students and the school. 
 

A positive culture with a focus on student support and 
wellbeing. 
 

An attractive environment that encourages learning. 
 

The school has strong academic outcomes. 
 

Revise and review the school-developed curriculum programs to ensure alignment to the  
Australian Curriculum (AC).  
 

Collaboratively determine and systematically implement an agreed observation and 
feedback process designed to enhance capability in relation to the school’s signature 
pedagogical practices and develop the instructional leadership capabilities of key members 
of staff. 
 

Collaboratively develop a sharp and narrow plan for the enactment of the explicit 
improvement agenda with clear alignment of actions and strategies for implementation 
within set timelines, and roles, responsibilities and accountabilities for all staff members.  
 

Collaboratively develop an agreed whole-school pedagogical approach that enables 
teachers to draw on a range of high impact signature practices and strategies in alignment 
with the AC and student needs.  
 


